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1. Policy Statement 
Members of the same family or household may be selected for faculty and staff positions when it 
has been determined that they are qualified for the position and their selection does not conflict 
with the regulations provisions. 
 

2. Reason for Policy 
To outline rules for qualifying and define family and household members. 

 
3. Who Should Read This Policy  

All members of the Rutgers University community 
 

4. Related Documents 
 None 
 
5. Contacts 

University Human Resources – 732-932-3020 
Office of Labor Relations and Consulting Services – 732-932-3020, ext. 4040 
 

6. Policy 

60.1.1 EMPLOYMENT OF RELATIVES 

It is the policy of Rutgers University to seek the most qualified employees for its faculty and staff 
positions.  
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Members of the same family or household may be selected for faculty and staff positions when it 
has been determined that they are qualified for the position and their selection does not conflict 
with the provisions of this Regulation. 
 
Members of the same family or household may not be selected for faculty or staff positions if 
selection would create a supervisor/subordinate relationship between family and household 
members; would have the potential for creating an adverse impact on work performance; or 
would create either an actual conflict of interest or the appearance of a conflict of interest. 
Further, no family or household member shall have hiring authority over another family or 
household member nor shall vote, make recommendations or in any other way participate in the 
decision of any matter that may directly affect the appointment, tenure, promotion, demotion, 
salary or other status or interest of a family or household member. Employees are expected to 
voluntarily absent themselves from participation in personnel decisions in which a family or 
household member is involved.  
 
For the purposes of this Regulation, family or household member includes the following: spouse, 
domestic partner, child, parent, sibling, in-law, aunt, uncle, niece, nephew, grandparent, 
grandchild, or other members of a household. This regulation also applies to romantic 
relationships. 
 
Employees who become family or household members or establish a romantic relationship may 
continue employment as long as it does not involve any of the above conditions. If any of the 
above conditions should occur, attempts will be made to find a suitable position within the 
University to which one of the employees will transfer, or, if possible, assign job duties so as to 
minimize problems of supervision, safety, security or morale. If accommodations of this nature 
are not feasible, the employees will be permitted to determine which of them will resign. If the 
employees cannot make a decision, the University will decide in its sole discretion which 
employee will remain employed. 
 
Temporary summer workers who are family or household members of regularly appointed faculty 
or staff employees may not be employed in the same department as the regularly appointed 
faculty or staff employees.  
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