
 
 

Rutgers provides free access to LinkedIn Learning for active staff. Leverage the following resources to 
support:  
 

Performance Management: Goal Setting 

 

   
 

   
 
 

 

Performance Management: Setting Goals and Managing Performance:  

Learn about the manager’s role in managing performance, helping 
you master both goal setting and performance management. 
 

Setting SMART Goals:  

Course designed to help you set goals that are SMART: 
specific, measurable, achievable, relevant, and time bound.  
 

https://www.linkedin.com/learning/performance-management-setting-goals-and-managing-performance/crafting-appropriate-goals?u=76115650
https://www.linkedin.com/learning/setting-team-and-employee-goals-using-smart-methodology/how-to-use-smart-goals-2?u=76115650
https://www.linkedin.com/learning-login/
https://www.linkedin.com/learning/performance-management-setting-goals-and-managing-performance/crafting-appropriate-goals?u=76115650
https://www.linkedin.com/learning/setting-team-and-employee-goals-using-smart-methodology/how-to-use-smart-goals-2?u=76115650

